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    Note :  Tenderer should confirm that they have received all the above papers 

In case of tender form purchased from CSIR-CIMAP 
 
Received Rs._______________ ( Rupees ______________________________ ) only in cash  vide receipt 
no.______________ dated  ___________ from M/s ___________________________________ as cost of the 
tender documents  
 

 
                                      Signature of the Cashier 
 

Tender Issued to.  : 
____________________________ 
____________________________ 
____________________________ 
                                      Signature of the Tender Issuing Officer  

                   
 

In case of tender form downloaded from CSIR-CIMAP website, please submit D.D. of Rs. 1000/- .and give 
details below and attach along with Tender Bid 
  
Demand Draft / Bankers cheque from a Nationalized Bank for Rs. ____________  
(Rupees_____________________________________) drawn on ______________________________ is 
enclosed with the tender bid towards cost of tender document. 
 
I/We hereby declare that I/we have downloaded the tender document from website www.cimap.res.in and submit 
the same. 

 
                                                        Signature of the Tenderer 
                                                             Name of the Tenderer 
                                                             Seal of the Tenderer 
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CSIR-CENTRAL INSTITUTE OF MEDICINAL AND AROMATIC PLANTS 
(Council of Scientific & Industrial Research) 

Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 (Karnataka) 
Ph : 080-28460563, 28565652, 22746957 

 
 

Notice	Inviting	Tender	
 

Sealed tenders IN TWO BID SYSTEM (Technical and Price Bid) are hereby invited for 
execution of ‘Various agricultural/horticultural operations, maintenance of experimental fields, lifting 
and shifting of plant/ materials, other pot/plant activities and maintenance of distillation units and 
Generator set’ at CSIR-CIMAP RESEARCH CENTRE, BENGALURU from the reputed and 
experienced firms/agencies/companies established, functioning and registered with Assistant Labour 
Commissioner as Contractor under the provisions of Contract Labour (Regulation & Abolition) Act, 
1970 having at least 5 years experience of rendering similar jobs in  Central/ State Govt./ Autonomous 
Bodies/ Public Undertaking/Institutions/CSIR etc. The tenderers should have successfully completed 
at least three works amounting to 40% or two works amounting to 50% or at least one work 
amounting to 80% of  the estimated cost or above in single contract during the last five years.  
                                                                                                                                                
 The Estimated cost is Rs. 54,75,370/- (Rupees Fifty Four lakhs Seventy Five thousand Three 
hundred and Seventy only) per year approximately based on Central Minimum Wages Act w.e.f. 
1.4.2016 for employees working in agriculture/horticulture/electrical/house keeping etc. and is 
inclusive of statutory liabilities.  Earnest Money of the work is Rs. 1,36,885/-  (Rupees one lakh 
Thirty Six thousand eight hundred and eighty five only).  Tender documents shall be issued 
during office hours in the office of Scientist In-Charge, CSIR-CENTRAL INSTITUTE OF 
MEDICINAL AND AROMATIC PLANTS, Research Centre, Allalasandra, GKVK Post, Bengaluru-
560 065 from 14.7.2016 to 28.7.2016 on cash payment of Rs.1000/-  (Rupees one thousand only).  
 
 The tender documents can also be downloaded from CSIR-CIMAP website www.cimap.res.in and 
the cost of tender document of Rs.1000/- has to be paid through D.D./Pay Order in favour of Director, 
CIMAP, Lucknow along with technical bid.   
 
 The cost of tender papers is not refundable. The tender documents will be issued to only those 
contractors who produce original certificates of the proof of their experience, PAN No., valid License 
under the Contract Labour (Regulation and Abolition Act, 1970) and registration of EPF/ESI Act for 
the period of experience in earlier contracts and having local sub-code of EPF/ESI while making 
request for issue of Tender Documents.  The firm should have local office.  Tenderers may submit the 
tender in the Tender Box kept in the office of Scientist In-Charge, CSIR-Central Institute of Medicinal 
and Aromatic Plants, Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 up to 11.00 AM 
on 28.7.2016 and will be opened at 11.30 AM on the same day in the presence of the tenderers 
present.     
 
� The Director, CSIR-CIMAP reserves the right to amend or withdraw any of the terms and 
conditions contained in the tender document or to reject any or all the tenders without giving any notice 
or assigning any reason and not bound to accept the lowest tender. Only workable rates will be 
accepted and the decision of the Director, CSIR-CIMAP would be final in deciding the minimum 
workable rates.  
 

 
 Scientist-In-Charge 
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IMPORTANT TERMS & CONDITIONS 
 

 

CSIR‐CENTRAL	INSTITUTE	OF	MEDICINAL	AND	AROMATIC	PLANTS	
(Council of Scientific & Industrial Research) 

Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 (Karnataka) 
Ph : 080-28460563, 28565652, 22746957 

Mode of payment Monthly payment will be made on the production of bill, acquittance rolls 
after payment to the labourers is made by the contractor positively before 10th 
of the month. Further, contractor will attach the copies of the challan of EPF 
& ESI of previous month along with bills. Income Tax & other statutory 
deductions as applicable from time to time shall be made from the monthly 
bills as per Govt. rules. 
 
The employer part of ESI, Bonus, National Holidays and other statutory 
liabilities as applicable from time to time will be reimbursed by institute only 
after the proof of deposition/ payment in the respective accounts of the 
beneficiaries/ organization is produced by the contractor. Further, the 
employer part of EPF will be reimbursed by institute after verifying the  
acquittance roll, challans with credit history, Bank statement as a proof that 
the employee and employer part of EPF have been deposited by contractor to 
EPFO and the same have been credited to beneficiaries account. 

Earnest Money  The contractor shall deposit EMD for an amount of Rs. 1,36,885/- (Rupees 
one lakh thirty six thousand eight hundred and eighty five only) in 
the form of an Account Payee Demand Draft from a Nationalized/ 
Commercial bank in favour of The Director, CIMAP, Lucknow along with 
the Technical Bid. The Bid security will remain valid for a period of ninety 
days beyond the final bid-validity period. EMD shall be forfeited, if the 
successful bidder fails to sign the formal agreement and start the work within 
the specified period or neglects to execute the contract or fails to furnish the 
required Performance Security within the time frame specified by the CSIR-
CIMAP. EMD can also be forfeited, if the tenderer submits false/fraud 
documents. 

Subsequent Retention Earnest Money deposited with the tender will be treated as a part of the 
security deposit on award of work 

Security Deposit The contractor shall be required to deposit 10% of the contract value of the 
work awarded to him in the form of FDR/DD. This security money will be 
refunded after expiry of the contract and submission of challans with credit 
history and Form 23 ensuring that EPF, ESI, Service tax etc. have been 
deposited by the contractor. The security money will be forfeited in case the 
contractor fails to execute the works as per the terms and conditions of the 
agreement leading to midway termination of the contract. This security 
deposit shall not carry any interest. 

Service Charge Percentage of service charge on minimum wages payable from time to time 
for providing the manpower for completion of works. 

Conditional Bids Conditional bids will be summarily rejected. 
Duration of Contract The contract may be valid initially for a period of one year. However, the 

Director, CSIR-CIMAP reserves the right to curtail or to extend the validity 
of contract on the same rates and terms and conditions for such period as may 
be agreed to mutually. 

Jurisdiction The courts at Lucknow shall have the exclusive jurisdiction to try all 
disputes, if any, arising out of this agreement between the parties. 
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CSIR‐CENTRAL	INSTITUTE	OF		MEDICINAL	AND	AROMATIC	PLANTS
( Council of Scientific & Industrial Research) 

Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 (Karnataka) 
Ph : 080-28460563, 28460565, 28565652, 22746957 

 
    TERMS AND CONDITIONS 

 
1. Sealed tenders should be submitted in the Office of SCIENTIST-IN-CHARGE, CSIR-CENTRAL 

INSTITUTE OF MEDICINAL AND AROMATIC PLANTS, RESEARCH CENTRE, 
ALLALASANDRA, GKVK POST, BENGALURU-560 065. The sealed envelope should be super 
scribed “Tender for execution of ‘Various agricultural/horticultural operations, maintenance 
of experimental fields, lifting and shifting of plant/ materials, other pot/plant activities and 
maintenance of distillation units and Generator set’ in the Research and Experimental farm 
at CSIR-CIMAP RESEARCH CENTRE, Bengaluru” due date of opening on 28.7.2016 on the 
top, which shall contain two envelopes, one technical bid and one price bid. 

 
 Tender should be submitted in double cover as mentioned below : 
 
 Envelope  “A” (Technical Bid) should contain the following :- 
 

(i) Particulars of the Tenderer duly filled in the Form-II (attached to this Tender). 
(ii) Experience Certificate along with satisfactory work completion certificate of rendering 

similar jobs at least three works amounting to 40% or two works amounting to 50% or 
at least one work amounting to 80% of the estimated cost or above in single contract 
during the last five years in CSIR/Central/State Govts./autonomous bodies/Public Sector 
Undertaking, Institutions as provided in Form-III. 

(iii) Copies of Experience Certificate(s) along with satisfactory work completion certificate of 
having 5 years experience of rendering similar jobs in CSIR/ Central/State 
Govts./Autonomous Bodies /Public Sector Undertaking, Institutions. 

(iv) A copy of partnership deed, in case of partnership firms. 
(v) Full particulars, in case of Co-operative society for satisfactory running of Co-operative 

Society for two years. 
(vi) Copy of the income tax return filed for the preceding year and PAN No. 
(vii) EPF, ESI & Service tax registration Number(s) 
(viii) Copy of having valid labour contract licence for supply of labour in Central/ State 

Govts./Autonomous Bodies/Public Sector Undertaking/ Institutions/CSIR under C.L. (R&A) 
Act. 1970. 

(viii) Demand Draft for earnest money. 
(ix) Character Certificate issued from District Magistrate or in the form of an Affidavit on the 

stamp paper of Rs.100/‐ to the effect that the contractor/firm has not been blacklisted by any 
Govt.deptt/CSIR as also that there is no criminal case pending against the firm/contractor in 
any court of Law. 

(x) The bidding contractor has to submit a written undertaking on the letter pad of the firm 
along with Technical Bid that he/she has cleared all the statutory liabilities viz. EPF, ESI, 
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minimum wages etc. of the labour contract while he/his firm was dealing with any 
Govt./semi Govt./CSIR Institution for last three years. 

(xi) Tender documents duly signed by Tenderers or by his/her authorized signatory with seal of 
the firm 

(xii) Any other document/Certificate, if required. 
 

Envelope “B” should contain the following: 
 
Service Charge(s) in Percentage (%) only on Minimum wages, in enclosed Proforma Form‐I. 
 
Each of the above envelopes should be sealed. 
 
The Financial bid of only those agencies will be opened, who qualify in the Technical bid and 
fulfill the Terms &  Conditions as specified in Tender Document. 
 

  
2. The Director, CSIR-CIMAP reserves the right to scrutinize credentials of all tenders, and to arrive 

at a conclusion to its satisfaction regarding the suitability of the party based on such 
examination/enquiry as deemed necessary.  Issuing of tender form will not as such be accepted as 
proof of eligibility for the contract. A committee will first open envelope `A’ in respect of 
Tenderers and after the committee has satisfied itself that all documents/information required have 
been furnished and the Tenderer is found suitable and competent for performing the job, committee 
will open the envelope `B’. In case the Tenderer withholds information/documents or the party is 
not found suitable, envelope `B’ shall not be opened and the Tender will be rejected out rightly. 

 
3. Attested copies of performance/experience certificates given by organizations/ undertakings that the 

contractor has undertaken similar works during last five years must be attached. The certificate 
should be signed by the Head of Administration where he has provided services. If the signatures 
are not legible his name may be indicated along with telephone nos. The original certificate should 
be produced before award of the contract. 

 
4. For partnership firms, a copy of the partnership deed may be furnished. 
 
5. In case of Co-operative Society a copy of each of Article of Association and the latest certificate 

from the Registrar, Co-operative Societies mentioning that the Co-operative societies functioning 
satisfactorily for the last two years as per latest Audit Reports and other relevant record of the 
society.   

 

6. The contractor shall furnish the indemnity bond from the General Insurance company at his own 
cost to indemnify CSIR-CIMAP/CSIR against any claim arising out of or connected with the 
Tender. 

 

7. Copy of the Income Tax Clearance Certificate of the preceding year in the prescribed proforma 
issued in the name of the firm/Co‐operative society should be enclosed with the Tender. 

 
8.  Cost of Tender Document (In case of download) and Earnest money in the form of  D.D./ Bankers 

Cheque drawn on a Nationalized Bank in favour of Director, CIMAP, Lucknow should be attached 
with the Tender in envelope ‘A’. Tender without these will not be considered. 
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9.  A Valid Character Certificate issued by District Magistrate of the District to be submitted to the 
effect that the Tenderer or in case of partnership, any of the partners and in case of Co‐operative 
society, the chairman or the secretary of the Co‐operative society, whose name find place in the 
registration documents of the Co‐operative society have no criminal record or Tenderer has to 
submit a valid Character Certificate in the form of an Affidavit on the stamp paper of Rs.100/‐ to 
the effect that the contractor/firm has not been blacklisted by any Govt. deptt/CSIR as also that 
there is no criminal case pending against the firm/contractor in any court of Law. 

 
10. The contractor has to supply highly skilled/skilled/semi‐skilled/unskilled workers, if required for 

specific technical/experimental works. The wages for the same will be reimbursed to the Contractor 
on actual basis with service charge approved. 

 
11.  Monthly payment to the contractor will be released only after production of : 

 a. Self attested Photocopies of the EPF and ESI challan of previous month with workers details    
and   EPF/ESI Code. 

        b. Copy of pay roll with the certificate that all labourers have been paid according to 
            Minimum Wages Act in presence of CSIR-CIMAP’s Representative. 
 
12. The contractor must be registered under the Contract Labour (Regulation and  Abolition) Act 1970 

as amended. Any obligations and/or formalities which for the purpose of entering into, and/or 
execution of the contract shall be carried out by the Contractor at his own expenses, etc. and the 
contractor shall report the compliance thereof to the CSIR-CIMAP (CSIR). The contractor shall be 
solely liable for any violation of provisions of the said Act or any other Act. 

 
13. The contractor may require to engage daily an effective strength of labourers for carrying out the 

work in the supply of manpower for R&D support activities as required to maintain the quality of 
works listed in Annexure I.  An average manpower of 30 unskilled, 4 skilled,  5 highly skilled, 4 
highly skilled (Technical) and 2 for sweeping and cleaning, per day for 26 or 27 days per month 
would be required for carrying out the quality work. 

  
14. The contractor shall engage only physically fit labourers for the work at his sole and own risk. 
 
15. The contractor will have to execute an agreement after the award of the work but before the 

commencement of the work. 
 
16. The contractor shall produce a license/permission from the Labour Commissioner within 15 days of 

the start of work from Ministry of Labour, Govt. of India for undertaking the work. If the 
license/permission is not received by the stipulated time, the award of work to him shall be liable to 
be cancelled and security money will be forfeited. 

 
17. Tools and implements and machines required for carrying out different work will be provided by 

the institute except the small ones to be provided by the Contractor like‐ Mamti, spade, varari, 
sickles, bill hooks, guddali, Trea/Hedge Prunners etc. 

 
18. Tender submitted shall remain valid for 90 days from the date of the opening for purpose of 

acceptance and award of work, validity beyond 90 days from the date of opening shall be by mutual 
consent.  
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19. Labourers may be deputed to do some official work outside the institute like flower show/shifting   
of materials, if required. 

 
20. Contractor or his representative should be present daily at all the sites for supervision. 
 
21. Contractor will be wholly responsible for any loss or damage to the property of CSIR-CIMAP done 

by him or his employees and loss, if any will be deducted from contractor’s dues & security money. 
 
22. The criteria of evaluation of lowest bidder will be service charge (in percentage) as quoted by the 

tenderer.  
 
23. The contractor has to submit a undertaking along with technical bid that he has cleared all statutory 

liabilities viz EPF, ESI etc of the all previous labour contract with any Govt./ Semi Govt./ CSIR 
Institutions. 

 
24. Earnest money of Rs. 1,36,885/‐ in the form of D.D / Bankers Cheque drawn on a  Nationalized 

Bank/commercial bank in favour of Director, CIMAP, Lucknow, payable at Lucknow should be 
attached with the Tender. Tender without earnest money will not be entertained. The Tender money 
in any other form will not be accepted. 

 
25. The bidding contractor has to submit a written undertaking along with Technical Bid that he has 

cleared all the statutory liabilities viz. EPF, ESI, minimum wages etc. of the labour contract while 
he/his firm was dealing with any Govt./semi Govt./CSIR Institution for last three years. 

 
26. The contractor shall comply with all the provisions of Contract labour laws including  Employees 

State Insurance Act and shall keep CSIR-CIMAP absolved from all acts and omissions, faults, 
breaches and/or claims, demands, loss, injury and expenses to which CSIR-CIMAP may be put or 
involved as a result the contractor failure to fulfill any of the above obligations and CSIR-CIMAP 
shall be entitled to recover any such losses and expenses which may have to suffer on account of 
such claims, demands, loss or injury from the contractors monthly bill or from security deposit or 
from any money due to contractor without prejudice to its any other rights under the law. 

 
27. The contractor shall ensure that all the workers shall get minimum wages and other benefits as 

admissible under various Labour Laws. The contractor shall provide full information in respect of 
the wages, etc. paid to its employees so deployed in conformity with the provisions of Contract 
Labour (Regulation and Abolition) Act 1970. 

 
28. The manpower engaged by the contractor shall remain under the control and supervision of the 

contractor and the contractor shall be liable for payment of their wages, etc. and all other dues as 
applicable and amended from time to time which the contractor is liable to pay under the Contract 
Labour (Regulation and Abolition) Act 1970 and other statutory provisions. 

 
29. The Contractor will make payment to the labourers before 10th of each month in presence of 

committee nominated by Director, CSIR-CIMAP and the date of disbursement of wages has to be 
displayed well in advance on the notice board of contractor. 
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30. Contractor has to submit copy of payment slip showing name of the labour, no. of   attendance, 
EPF/ESI No., wages per day and all deductions like EPF/ESI etc. along with monthly bill duly 
certified by CSIR-CIMAP representatives and copy of EPF & ESI Challan with proper proof that 
the money deducted towards EPF/ESI have been deposited for previous month; CSIR-CIMAP will 
ensure to make payment to the contractor at the earliest. If the wages are not paid by the Contractor 
on time, the office shall have the right to deduct the amount from the dues of the Contractor and pay 
the wages itself. This obligation is imposed on the Contractor to ensure that the Contractor is 
fulfilling his commitment towards his workers so deployed under various labour laws, having 
regard to the duties of CSIR-CIMAP (CSIR) in this respect as per the provisions of Contract Labour 
(Regulation and Abolition) Act. 1970. The Contractor shall comply with or cause to be complied 
with, the contractors labour regulations made by CSIR from time to time in regard to payment of 
wages, wage period, deduction from wages, recovery of wages not paid and deduction 
unauthorizedly made, maintenance of wage book, wage slip, publications of scale of wages and 
terms of employment, inspection and submission of periodical returns. 

 
31. Monthly/Six monthly/Yearly statements from EPF & ESI office showing details of amount credited 

in the account of each labour has to be displayed on the notice board and also copy of same to be 
submitted in CSIR-CIMAP office. 

 
32. In case any of the worker (s) so deployed by the Contractor does not come up to the mark or does 

not perform his duties properly or any report is received by the contractor about the said person's 
negligence or non‐performance of duty or any unlawful activities or joining in union/ association 
activities of disorderly conduct, the contractor shall, take suitable action against such workers on 
the report of the authorized Representative of CSIR-CIMAP. The Contractor shall immediately 
replace that particular person so deployed. 

 
33. The Contractor must remove all workers deployed by him on termination of the contract or any 

ground whatsoever from the premises of the CSIR-CIMAP and ensure that no person shall create 
any disruption/hindrance/problem of any nature to CSIR-CIMAP (CSIR). 

 
34. Workers provided by the Contractor for executing the work contracted out shall be employees of 

the Contractor and will be on his pay roll and shall receive instructions from him for the work to be 
carried out by them and for effective discharge of the work. The work will be supervised by the 
Representative of CSIR-CIMAP and the contract workers shall abide by his instructions. 

 
35.The contractor shall provide identity cards to the workers employed by him bearing their 

photographs, name of the worker, father’s name, date of birth and residential address etc. which 
shall be produced by the worker on demand of any officer or staff of CSIR-CIMAP authorized for 
this purpose. Further, all the above shall also be submitted to the office. 

 
36. The security money will be refunded to the Contractor after the satisfactory performance of the 

contractor and expiry of the contract period, and submission of Form 3A, Form 6A and Form 23 
ensuring that EPF, ESI etc. have been deposited by the contractor. 

 
37. The last month payment of the contract will be paid only after receiving the satisfactory completion 

certificate. 
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38. The contractor shall have to maintain at his own expense attendance register throughout the contract 

period in which the daily attendance of the workers shall be recorded. 
 
39. The Contractor or his authorized representative shall have to be present on the site of work and will 

be responsible for execution of contract. 
 
40.  Any alteration/modification in tender documents and giving/submitting wrong/forged 

information/document will be liable for legal action and the earnest money will be forfeited. 
 
41. The Contractor shall be responsible for any loss or damage caused by him or any of his workers by 

theft or otherwise to the property of the CSIR-CIMAP and shall pay to CSIR-CIMAP on demand at 
the current value of such properties. 

 
42. On award of contract the contractor shall deposit with the Institute FDR/DD issued by a  Scheduled 

Bank in favour of the Director, CIMAP, Lucknow in specified form for a sum of Rs. ……………/‐ 
(Rupees ……………………. only) as security money which should be valid for the duration of the 
contract. The Security deposit shall be 10% of estimated value of work. 

 
43. The Security money so deposited will be liable to be forfeited or appropriated in the event of 

unsatisfactory performance of the contract and loss or damage, if any, sustained by the institute on 
account of failure or negligence on the part of employees of contractor. 

 
44. The Contractor must be registered under the Contract Labour (Regulation and Abolition) Act 1970 

as amended. Any obligations and/or formalities which for the purpose of entering into, and/or 
execution of the contract shall be carried out by the Contractor at his own expenses, etc. and the 
contractor shall report the compliance thereof to the CSIR-CIMAP (CSIR). The contractor shall be 
solely liable for any violation of provisions of the said Act or any other Act. The contractor shall 
furnish an attested copy of Registration Certificate that he is registered under the provision of 
contract labour (Regulation & Abolition) Act.1970. 

 
45.The contract may be valid initially for a period of one year. However, the Director, CSIR-CIMAP 

reserves the right to curtail or to extend the validity of contract on the same rates and terms and 
conditions for such period as may be agreed to mutually. 

 
46. In connection with the services to be provided, the contractor will deploy all the labourers for work 

between the age of minimum 18 years and maximum 50 years. 
 
47. In addition, all terms and conditions mentioned in the model agreement attached and marked as 

Annexure‐II will be applicable. 
 
 

Signature of Contractor 
(With seal) 
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Annexure-I 

 Experimental fields are spread over an area of about 15 hectares (38 acres) linked with roads 

covering an area of about 2.5 hectares.  The various crops of medicinal and aromatic plants are grown 

in field plots to carry out research experiments involving different field operations (list given below) as 

per requirement of the crops/plants and field experiments. 

 Sealed tenders are required to carry out experimental field operations for cultivation and 

maintenance of medicinal and aromatic plants mentioned below as per the need of the plants and 

experimental procedure.  All the field plots, roads, bunds and farm building surroundings have to be 

maintained in good condition as per our requirement in consultation with Scientist-in-charge/Farm 

Manager. 

 The various medicinal and aromatic plants include perennial crops like aromatic grasses, khus, tree 

species like Eucalyptus citriodora, Bursera and endangered species etc.  annual vegetatively propagated 

crops like patchouli, geranium, rosemary etc. and annual seed propagated crops like Tulsi, 

Catharanthus, Kalmegh etc.  Root and tuber crops like Ashwagandha etc. and agro forestry experiments 

and processing of aromatic plants. 

LIST OF FIELD OPERATIONS  

Sl. 
No. 

Operations 

1. Land preparation : 

(a) Collection of roots/stubbles from the ploughed area and disposing it to compost pits. 
(b) Preparation of beds/raised beds/ridges and furrows of required size with channel/bunds 

as per requirement. 
(c) Levelling individual beds with spade. 

2. Aligning and planting :  

(a) Making planting holes at specified spacings and planting aromatic/medicinal plants 
firmly and to provide irrigations immediately. 

(b) In experimental plots planting should be done with different spacing bed wise as per 
requirement 

3. Irrigation : Providing water by surface irrigation  

4. Weeding : (a)The plots should be kept weed free by uprooting the weeds when the moisture 
condition is good in the experimental/demonstration plots and the collected weeds to be 
dumped and spread in the compost pits. 

(b) Weeding in tree plots 
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5. Fertilizer application : (a) Weighed fertilizers should be applied in 

band/placement/broadcasting as per requirement.    

(b) In case of treatment plots care to be taken to apply different quantities to individual plots 
as per the requirement of the scientists/technical officers. 

6. Manure/vermicompost application : Specified quantities of manure has to be applied to the 
plots/individual beds/individual plants and mix it well. 

7. Sowing of seeds : Seed sowing in nursery/field at specified distance. 

8. Preparation of planting material : Vegetative method to be followed : Clumps of lemongrass, 
citronella, vetiver have to be uprooted and individual slip has to be separated, grass blades 
and old roots have to be trimmed as per the guidance of the field official 

9. Nursery work : 
(a) Filling up of provided polythene nursery bags with pot mixture with drain vents and 
arranging them in suitable blocks of 1000 nos.  Application of fungicidal treatment as per 
requirement. 

(b) Cutting selected twigs from required aromatic plants and preparing cutting using blades 
and planting in the nursery bag firmly and watering. 

(c ) Sowing given seeds of medicinal and aromatic plants and watering. 

10. Maintenance of nursery : Regular watering, removal of weeds, application of plant protection 
chemicals, keeping the nursery pandal area neat and tidy. 

11. Application of plant protection chemicals : 

1.  Spraying pesticides : 

(a) Demonstration plots 

(b) Experimental plots 
2.  Fungicides : 

(a)  Demonstration plots : Drenching the given chemical near the root zone of individual 
plants 

(b)  Experimental plots : Treatment wise drenching 

12. Harvesting : 

Aromatic grasses : 

Roots 

Aromatic herbs 

Aromatic trees 

Herbs, Seeds : Treatment wise in experiments 

Medicinal plants : 

Herbage seed, root harvesting : Treatment wise in experiments 

13. Harvested herbages have to be carried to lab/distillation shed, drying shed as and when 
required 
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14. Post harvest operations : 

Chopping, mulching, drying and packing etc. as and when required 

15. 

 

Distillation of essential oils : 

(i) With field distillation unit 1 ton,  500 kg, 250 kg, 50 kg units 

(ii) With ‘Asvika’ unit 10 kg units 

(a) Charging the material of aromatic plants, extraction of expected quantities of oil 
(b) Unloading the material after distillation and shifting it to compost pits 
(c) To kept the distillation shed and surrounding neat and tidy 

16. Sampling : 

(a) Plant sampling for oil estimation 
(b) Soil sampling 
(c) Drying the samples, powdering and sieving 
(d) Culture preparation, mixing of ready-made culture to various substrates (pots, 

distilled herb, soil etc.) 
17. Erection of pandal : 

For carrying out experiments and  for nursery : pandals using pillars, GI wire and agrinet on 
required and specific areas has to be erected ensuring safety 

18. Vermicomposting : 

Chopping and charging of weeds/distilled herbage into the vermicompost pits, application of 
cow dung as per the requirement, and maintaining moisture as required, maintenance of 
compost pits, surroundings.  

Sieving and packing vermicompost : 

Ready compost has to be sieved properly and the worms collected to be replaced into pits 
again and the sieved portion to be packed in suitable bags provided. 

19. Collection of fuel : 

(a) Stalking  spent distillation materials suitably for recycling 
(b) Collection of side branches of trees, cutting them to suitable size for boiler, splitting 

and staking 
(c) Collection of agri-wastes such as palm leaves,   wood etc. cutting them to suitable 

size and staking 
20. Repair of channel and bunds 

Rebunding of irrigation channels and bunds  

21. Maintenance of road : 

The farm mud roads have to be kept neat and tidy  

22. Removal of unwanted vegetation in spots, corners  

23. Removal of flower sticks in lemongrass/citronella plots  

24. Providing drain channels during rainy season 
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25. Borewell operating : 

(a) Filling up storage water tank at field and lab to ensure water level is full. 
(b) Electrical and plumbing works of IP sets & irrigation lines 
(c) Periodic cleaning of the tanks : 6 times 

1 lakh lit. cap. Tank : 2 nos. 

10000 lit. cap. Tank : 2 nos. 

5000 lit. cap. Tank : 1 no. 

5000 lit. cap. Tank : 1 no. 

2000 lit. cap. RCC tanks : 4 nos. 

26. Collection of seeds (bulk) 

(a) Eucalyptus citriodora (b) Ocimum basilicum (c) Ocimum sanctum (d) Palmarosa 
(e) Periwinkle (f) Kalmegh (g) Satavari (h) Ashwagandha (i) Mucuna pruriens 

Different MAPs as required by respective Scientific staff from experiments 

27. Maintenance of lawn and ornamental plants : 

Periodic watering, weeding, plant protection, chemical manure application, trimming the 
hedge plants, repotting etc., running of lawn mower  

28. Maintenance of MANAV Upavan : 

Maintenance of individual 168 plants, irrigation, manure/plant protection chemical 
application, collection of seeds, replacing the aged/dead plants 

29. Maintenance of Botanical Garden, ‘SRUSTI’ and ‘SUGANDHA’ 
Maintenance of individual, endangered tree plants, aromatic plants, periodic weeding, 
manuring, collection of seeds etc.  

30. Maintenance of Arboretum plot : Weeding, irrigation, seed collection of different species, 
replacement of failures/aged ones etc. 

31. Maintenance of all the surroundings of the experimental areas, farm buildings etc. with fine 
cleaning on special occasions/National days etc.  

32. Maintenance of glass house with medicinal and aromatic plants 

(a) Regular watering, application of manure/fertilizer/plant protection chemicals 
(b) Repotting, cleaning the pots, removal of weeds, cleaning/swabbing floor area, 

surroundings 
(c) Labelling the plants, numbering the pots etc. 

33. Maintenance of poly houses : 100 m2 x 3 Nos. 

(a) Regular watering, application of manure/fertilizer/plant protection chemicals 
(b) Repotting, cleaning the pots, removal of weeds, cleaning/swabbing floor area, 

surroundings 
(c) Labelling the plants, numbering the pots etc. 

34. Haulage of red earth for nursery, stores, miscellaneous items etc. 

35. Maintenance of electrical lines, electrical fittings, DG set, irrigation pumpsets  in the office-
cum-lab building and farm  

36. Maintenance of Gene Bank 
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FORM-I 
To be kept in a sealed envelope and mentioned “Price Bid” on the top) 

 
 

Schedule of Contract Value 
 

Contract for ‘Agricultural/horticultural operations, maintenance of experimental fields, lifting and 
shifting of plant/ materials, other pot/plant activities and maintenance of distillation units and 
Generator set’ in Research & Experimental Farm at CSIR-CIMAP RESEARCH CENTRE, 
BENGALURU 

 
1. Name of the Party/Firm     : 

2. Address in full      : 

        with phone no., if any 

3. Registration License No.(s)    : 

 (a) Under C.L. (R&A) Act 1970    : 

 (b) ESI Act      : 

 (c) EPF Act      : 

 (d) Service Tax      : 

4. Percentage of Service Charge on minimum wages payable from time to time for  providing labourers: 
            In Figures : ……………………… 
            In words : ……………………………………………………………………….... 
 
5.     Earnest Money Rs………………./‐ deposited vide DD No. ……………………. 
        Dated………….. of …………………………………………….. (Bank) 
 
Note: 

1. The Contractor may visit Farm/ Laboratory to see the site before quoting the rates for contract 
2. Tenderers are responsible for fulfilling all liabilities towards the persons deployed  under law namely 

Minimum Wages Act, EPF Act, ESI Act, Bonus Act, Maternity   Benefit Act, service tax, etc. as  
applicable and amended from time to time. 

3.    Conditional bids will be summarily rejected. 
4.    Tenderers should sign all the papers attached with the Tender. 
5.   Details of work carried out must be indicated in the proforma attached. 
6.   Separate sheet may be enclosed if the space provided in this form is insufficient. 
7.   Service Charge will be paid on wages paid to the labourers. 
8.     The criteria of evaluation of lowest bidders shall be the Service Charge (in  percentage) as quoted by 

the tenderer. Only workable rates will be accepted and the decision of the Director, CSIR-CIMAP 
would  be final in deciding the minimum workable rates.  

9.   In case, the service charges quoted by two or more agencies are equal, L-1 will be decided by 
considering the highest no. of valid works as described in Form-III (Experience Certificate), as 
submitted by the bidders. In case, L-1 cannot be decided at this stage as per the above criterion the total 
contract amount of all the completed valid works done by bidders in the last five years ending last day 
of March, shall be considered and the bidder having highest total amount, will be considered as the L-1 
for the purpose of award of work. 

 

CSIR-CENTRAL INSTITUTE OF MEDICINAL AND AROMATIC PLANTS 
(Council of Scientific & Industrial Research) 

Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 (Karnataka) 
Ph : 080-28460563, 28565652, 22746957 

H.O. CSIR-CIMAP, P.O.CIMAP, Lucknow-226 015 
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DECLARATION 
 

I/We undertake to abide by the terms and conditions of the agricultural/horticultural/electrical/house 
keeping and other technical operations arrangement. The persons to be deployed in CSIR-CIMAP for 
agricultural/horticultural/electrical/house keeping and other technical operations shall be on the rolls 
of contractor and shall be the employees of the contractor. I/We also undertake to execute the 
necessary agreement before commencement of work, if awarded. 
 

 
Signature of Contractor 

(Seal) 
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Form-II 
 

 

CSIR‐CENTRAL	INSTITUTE	OF		MEDICINAL	AND	AROMATIC	PLANTS
( Council of Scientific & Industrial Research) 

Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 (Karnataka) 
Ph : 080-28460563,  28565652, 22746957 

 
PARTICULARS OF THE PARTY 

 
1. Name of  Tenderer  : 

2. Name of Firm   : 

3. Address & Telephone No. : 

            & E-mail, if any 

4. In case of partnership Firm : 

   
Sl. 
No. 

Name of the partners Address with Telephone Nos. 

1.   

2.   

3.   

Note : Partnership deed must be enclosed in case of partnership firm: 
 

5. In case of Co-operative Society: 

Sl.         Name of the Chairman 
No.        and Secretary 

                   Address with Telephone No. 
 

1.  

2.   

 

6. Name of the Bankers with  
 full address (where the party 
 maintains the account) 
 
7. Name and address of the person 
 holding power of attorney 
 in case of partnership firms/ 
 Co-operative society 
 
8. Labour license no. provided 
 by Labour Commissioner 
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Form-III 
 

 

CSIR‐CENTRAL	INSTITUTE	OF		MEDICINAL	AND	AROMATIC	PLANTS
( Council of Scientific & Industrial Research) 

Research Centre, Allalasandra, GKVK Post, Bengaluru-560 065 (Karnataka) 
Ph : 080-28460563, 28565652, 22746957 

 
 

EXPERIENCE CERTIFICATE 
 

As per NIT, tenderers should be having five years experience and successfully completed at least three 
works amounting to 40%   or two works amounting to 50% or at least one work amounting to 80% of  the 
estimated cost or above in single contract during the last five years in Central/State Govt./Autonomous 
Bodies/Public undertaking Institutions etc. 

 
Sl.No. 
 
 
 

Name of the 
work* 

Site of work Period of work Value of 
work/annual 
turnover 

Name of the 
Organization &  
In-Charge under 
whom work got 
done 

1. 
 
 
 
 

     

2. 
 
 
 
 

     

3. 
 
 
 
 

     

4. 
 
 
 
 

     

5. 
 
 
 
 

     

* Certificate of satisfactory completion of work signed by Head of Office/Administrative    
  Officer must be attached. 
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Annexure – II 
 

Agreement to be executed on award of contract 
 

AGREEMENT FOR THE JOB CONTRACT FOR EXECUTION OF ‘VARIOUS 
AGRICULTURAL/HORTICULTURAL OPERATIONS, MAINTENANCE OF 
EXPERIMENTAL FIELDS, LIFTING AND SHIFTING OF PLANT/ MATERIALS, OTHER 
POT/PLANT ACTIVITIES AND MAINTENANCE OF DISTILLATION UNITS AND 
GENERATOR SET’ IN THE RESEARCH AND EXPERIMENTAL FARM AT CSIR-CIMAP 
RESEARCH CENTRE, BENGALURU 
 
     This AGREEMENT made on this …….. day of ………  between the COUNCIL OF SCIENTIFIC 
& INDUTRIAL RESEARCH, a society registered under the Societies Registration Act and having its 
office at “Anusandhan Bhawan”, Rafi Marg, New Delhi (hereinafter referred to as CSIR) which 
expression shall unless repugnant to the context or meaning there of be deemed to mean and include its 
successors and assign of the ONE PART.  
 

AND 
 
     M/s.……………………………………at ……………………………………… (hereinafter referred 
to as Contractor) of the OTHER PART. 
 
 WHEREAS the CSIR is desirous of giving a job contract for carrying out ‘Various 
agricultural/horticultural operations, maintenance of experimental fields, lifting and shifting of plant/ materials, 
other pot/plant activities and maintenance of distillation units and Generator set’ in the Research & 
Experimental Farm at CSIR-Central Institute of Medicinal and Aromatic Plants, Research Centre, 
Bengaluru which is a constituent unit of CSIR (hereinafter referred to as Lab/Instt) and whereas the 
contractor has offered to provide the manpower on the terms and conditions hereinafter stated.  
 
 WHEREAS Contractor has represented that he is a registered Contractor under the provisions of 
Contract Labour (Regulation and Abolition Act), 1970 and has further represented that he is eligible to 
get this contract and there is no legal and any other bar for him in this respect. Any obligation and/ or 
formalities which are required to be fulfilled under the said Act or any amendment thereto for the 
purpose of entering into and/ or execution of this contract shall be carried out by the contractor at his 
own expenses etc. and the Contractor shall report the compliance thereof to the CSIR. The contractor 
shall be solely liable for any violation of the provisions of the said Act or any other Act. 
 
 WHEREAS CSIR has agreed to award the contract of work of execution of ‘Various 
agricultural/horticultural operations, maintenance of experimental fields, lifting and shifting of plant/ materials, 
other pot/plant activities and maintenance of distillation units and Generator set’ in the research and 
experimental farm at CSIR-CIMAP Research Centre, Bengaluru, hereinafter mentioned as work 
assigned details of which are given at Annexure I. 
 

AND WHEREAS the Contractor has agreed to furnish to the Lab/Instt.  a security deposit of Rs. 
…………….. by way of Fixed Deposit Receipt/D.D. in the name of Director, CIMAP, Lucknow of any 
Nationalized Bank. Lucknow. 
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 NOW THEREFORE BY THESE ARTICLES AND ON THE PREMISES mentioned above, the 
parties have agreed to as under: 

 
A. GENERAL CONDITIONS 

1. That it is expressly understood and agreed between the parties to this Agreement that the persons 
deployed by the Contractor for the services mentioned above shall be the employees of the 
Contractor for all intents and purposes and that the persons so deployed shall remain under the 
control and supervision of the Contractor and in no case, shall a relationship of employer and 
employee between the said persons and the CSIR shall accrue/arise implicitly or explicitly. 

2. That on taking over the responsibility of the work assigned the Contractor shall formulate the 
mechanism and duty assignment of work to its personnel in consultation with Director of the 
Lab./Instt. or his nominee. Subsequently, the Contractor shall review the work assigned from time 
to time and advise the Director of the Institute, for further streamlining their system. The 
Contractor shall further be bound by and carry out the directions/instructions given to him by the 
Director of the Lab./Instt. or the officer designated by the Director in this respect from time to 
time. 

3. That the Director of the Lab./Instt. or any other person authorized by the Director shall be at liberty 
to carry out surprise check on the persons as deployed by the Contractor in order to ensure that 
persons deployed by him are doing their duties. 

4. That in case any of the persons so deployed by the Contractor does not come up to the mark or 
does not perform his duties properly or indulges in any unlawful riots or disorderly conduct, the 
contractor shall immediately withdraw and take suitable action against such persons on the report 
of the Lab./Instt/CSIR in this respect. Further, the Contractor shall immediately replace the 
particular persons so deployed on the demand of the Director of the Lab./Instt/CSIR in case of any 
of the aforesaid acts on the part of the said person.  

B. CONTRACTOR’S OBLIGATIONS 

1. That the Contractor shall carefully and diligently perform the work assigned to him as mentioned 
at Annexure I as deemed fit by him in consultation with the Lab.  

2. That for performing the assigned work, the contractor shall deploy medically and physically fit 
persons. The Contractor shall ensure that the persons are punctual and disciplined and remain 
vigilant in performance of their duty.  

3. That the Contractor shall submit details of the names, parentage, residential address, age,  etc. of 
the persons deployed by him in the premises of the Lab./Instt/CSIR. For the purpose of proper 
identification of the employees of the Contractor deployed at various points, he shall issue identity 
cards bearing their photographs/ identification, etc. and such employees shall display their identity 
cards at the time of duty. 

 
4. The contractor shall remove all workers deployed by him on termination of the contract or on 

expiry of the contract from the premises of CSIR‐CIMAP, Research Centre Bengaluru and ensure 
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that no such person shall create any disruption/hindrance/problem of any nature in CSIR‐CIMAP, 
Research Centre Bengaluru either explicitly or implicitly. 

 
5.  That the Contractor shall at his own cost, if required, take necessary insurance cover in respect of 

the aforesaid services rendered to CSIR and shall comply with the statutory provisions of Contract 
Labour (Regulation & Abolition) Act, 1970, Employees State Insurance Act, Workman’s 
Compensation Act, 1923, Payment of Wages Act, 1936, The Employees Provident Fund (and 
Miscellaneous Provisions) Act, 1952, Payment of Bonus Act, 1965, The Minimum Wages Act, 
1948 Employer’s Liability Act, 1938 Employment of Children Act, 1938, Maternity Act and / or 
any other Rules/regulations and/or statutes that may be applicable to them and shall further keep 
the CSIR indemnified from all acts of omission, fault, breaches and/or any claim, demand, loss, 
injury and expense arising out from the non‐compliance of the aforesaid statutory provisions. 
Contractor’s failure to fulfill any of the obligations hereunder and/or under the said Act, 
rules/regulations and/ or any bye laws or rules framed under or any of these, the CSIR shall be 
entitled to recover any of the such losses or expenses, which it may have to suffer or incur on 
account of such claims, demand, loss or injury, from the Contractor’s monthly payment. 

 
6.  That the Contractor shall submit the proof of having deposited the amount of contribution claimed 

by him on account of ESI & EPF towards the persons deployed at CSIR Lab./Instt. building in 
their respective names before submitting the bill for the subsequent month. In case the Contractor 
fails to do so, the amount towards ESI & EPF contribution will be withheld till submission of 
required documents. 

 
7.  That the contractor shall particularly abide by the provisions of the Minimum Wages Act, 1948 

with rules 1950 framed there‐under, as amended from time to time.  The contractor shall pay 
monthly wages to his workers at the rate of minimum wages fixed by the Central Government or 
State Government whichever is higher. 

 
8. That the Contractor shall be required to maintain permanent attendance register/roll within the 

building premises which shall be open for inspection and checking by the authorized officer of 
CSIR/Lab./Instt. 

 
9. That the Contractor shall make the payment of wages, etc, to the persons so deployed in the 

presence of representative of the Lab./Instt/CSIR and shall on demand furnish copies of wage 
register/muster roll etc. to the Lab/Instt. for having paid all the dues to the persons deployed by 
him for the work under the Agreement. This obligation is imposed on the Contractor to ensure that 
he is fulfilling his commitments, towards his employees so deployed under various Labour Laws, 
having regard to the duties of CSIR in this respect as per the provisions of Contract Labour 
(Regulation and Abolition) Act, 1970. The Contractor shall comply with or cause to be complied 
with the Labour Regulations from time to time in regard to payment of wages, wage period, 
deductions from wages, recovery of wages not paid and deductions unauthorizedly made, 
maintenance of wages book, wage slip, publication of scale of wage, and terms of employment, 
inspection and submission of periodical returns. 

 



21 
 

10. The contractor shall take all reasonable precautions to prevent unlawful riots or disorderly conduct 
or act of his employees so deployed and ensure preservation of peace and protection of persons 
and property of CSIR. 

 
11. That the Contractor shall deploy his persons in such a way that they get weekly rest. The working 

hours/leave for which the work is taken from them do not violate relevant provisions of Shops and 
Establishment Act. The Contractor shall in all dealings with the persons in his employment have 
due regard to all recognized festivals, days of rest and religious or other customs. In the event of 
the Contractor committing a default or breach of any of the provisions of the Labour Laws 
including the provisions of Contract Labour (Regulation and Abolition) Act, 1970 as amended 
from time to time or in furnishing any information, or submitting or filling any statement under the 
provisions of the said regulations and rules which is materially incorrect, they shall without 
prejudice to any other liability pay to the Director of the Lab./Instt. a sum as may be claimed by 
Lab./Instt./CSIR. 

 
C.  CSIR’S OBLIGATIONS 

 
1.   That in consideration of the services rendered by the contractor as stated above, he shall be paid 

actual wages plus service charges of the manpower on monthly basis. Such payment shall be made 
by the 10th day of the month on the basis of the bills raised by the Contractor and duly certified by 
the officer designated by Lab./Instt. in this regard. 

 
2.    That the aforesaid payment has been agreed to be paid by CSIR to the Contractor. 
 
3.    That payment on account of enhancement/escalation charges on account of revision in  wages by  

the appropriate Govt. from time to time shall be payable by the CSIR to the Contractor. 
 

4.    That the CSIR/Lab./Instt/ shall reimburse the amount of service tax, if any, paid by the Contractor 
to the authorities on account of the services rendered by him. This reimbursement shall be 
admissible on production of proof of deposit of the same by the Contractor. 

 
5.    The security deposit will be refunded to the Contractor within one month of the expiry of the 

contract only on the satisfactory performance of the contract. 
 
D.   INDEMNIFICATION 
 
1. That the contractor shall keep the CSIR indemnified against all claims whatsoever in respect of the 

employees deployed by the contractor. In case any employee of the contractor so deployed enters 
in dispute of any nature whatsoever, it will be the primary responsibility of the contractor to 
contest the same. In case the CSIR is made party and is supposed to contest the case, the CSIR will 
be reimbursed for the actual expenses incurred towards counsel fee and other expenses which shall 
be paid in advance by the contractor to CSIR on demand. Further, the contractor will ensure that 
no financial or any other liability comes on CSIR in this respect of any nature whatsoever and shall 
keep CSIR indemnified in this respect. 
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2. The contractor shall further keep the CSIR indemnified against any loss to the CSIR property and 
assets. The CSIR shall have further right to adjust and /or deduct any of the amounts as aforesaid 
from the payments due to the contractor under this contract. 
 

E.  PENALTIES/LIABILITIES 
 

1. That the Contractor shall be responsible for faithful compliance of the terms and conditions of this 
agreement. In the event of any breach of the agreement, the same may be terminated and the 
security deposit will be forfeited and further the work may be got done from another agency at 
their risk and cost. 

 
2. That if the Contractor violates any of the terms and conditions of this agreement or commits any 

fault or his services are not to the entire satisfaction of officer authorized by the Director of the 
Lab in this behalf, a penalty leading to a deduction up to a maximum of 10% of the total amount of 
bill for a particular month will be imposed. 

 
3. The security money so deposited shall be liable to be forfeited or appropriated in the event of 

unsatisfactory performance of the Contractor and/or loss/damage if any, sustained by the Institute 
on account of the failure or negligence of the workers deployed by him or in the event of breach of 
the agreement by the Contractor. 

 
F.  COMMENCEMENT AND TERMINATION 

 
1. That this agreement shall come into force w.e.f. ……………  and shall remain in force for a period 

of ………………………… This agreement may be extended on such terms and conditions as are 
mutually agreed upon. 

 
2. That this agreement may be terminated on any of the following contingencies :‐ 
 
    a. On the expiry of the contract period as stated above. 
 
    b. By giving one month’s notice by CSIR on account of : 
 
            I.    For committing breach by the Contractor of any of the terms and conditions of this    

 agreement. 
 
          II.    On assigning the contract or any part thereof to any sub contractor by the 
           Contractor without written permission of the Lab./Instt. 
 
 c.  On Contractor being declared insolvent by competent Court of Law. 

 
           During the notice period for termination of the contract in the situation contemplated 

above, the Contractor shall keep on discharging his duties as before till the expiry of notice 
period. 

 
 It shall be the duty of the contractor to remove all the persons, deployed by him, on 
termination of the contract, on any ground whatsoever and ensure that no person creates any 
disruption /hindrance /problem of any nature for Lab./Instt./CSIR. 
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 G.  ARBITRATION 

1. In the event of any question, dispute/difference arising under the agreement or in connection 
herewith (except as to matters the decision of which is specially provided under this agreement) 
the same shall be referred to the sole arbitration to DGCSIR or his nominee. 

2.  The award of the arbitrator shall be final and binding on the parties. In the event of such arbitrator 
to whom the matter is originally referred is being transferred or vacating his office or resigning or 
refusing to work or neglecting his work or being unable to act for any reason whatsoever, the 
Director‐General, CSIR shall appoint another person to act as arbitrator in place of the out‐going 
arbitrator in accordance with the terms of this agreement and the person so appointed shall be 
entitled to proceed with the reference from the stage at which it was left by his predecessor. 

 
3. The expression Director General, CSIR shall mean and include an acting/officiating 

Director‐General. 
 
4.  The Arbitrator may give interim award (s) and/or directions, as may be required. 
 
5.  Subject to the aforesaid provisions, the Arbitration & Conciliation Act, 1996 and the rules made 

hereunder and any modification thereof from time to time being in force shall be deemed to apply 
to the arbitration proceedings under this clause. 

 
 

IN WITNESS WHEREOF the parties hereto have signed these present on the date, month and year 
first above written. 
 
 
 
For and on behalf of                                                               For and on behalf of 
    the Contractor                                                    Council of Scientific & Industrial Research 

                                                                                                     Anusandhan Bhawan, 
                                                                                             Rafi Marg, New Delhi‐ 110 001 

WITNESS: 
 

 
            1. 
 
 
 
 
            2. 
 


